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Institute periodically assesses the overall progress through a consultative feedback process from
all the stakeholders, revisiting the vision, mission and core values, prepares focussed perspective
plans, envisioning advancements in the programs offered, to enter the next orbit of success. In
this direction, “To establish MoU with 20 reputed industries and organizations for bridging the
gap between industry and academia

The MoU is to enhance the pharmaceuticals education process and to jointly work for improving
the quality of education and also to bridge the gap between the curriculum and Pharma Industry
requirements. 

The process of employment has shown a significant change; technology is influencing
norms and skills, and societies are becoming more global and diverse. Its just not enough to have
the technical skills, one has to possess

 
The core objective of any pharmaceutical institution is to attributes
pharmaceutical ability which will help the students for their employability and entrepreneurship.
At GRY Institute of Pharmacy, we have created an atmosphere for gradual improvement of
students to enhance their technical along wi
through internships, providing 
certification courses and to go for part time working in the fiel
improvement in terms of diction,
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Institute periodically assesses the overall progress through a consultative feedback process from
all the stakeholders, revisiting the vision, mission and core values, prepares focussed perspective
plans, envisioning advancements in the programs offered, to enter the next orbit of success. In
this direction, “To establish MoU with 20 reputed industries and organizations for bridging the

academia 

maceuticals education process and to jointly work for improving
the quality of education and also to bridge the gap between the curriculum and Pharma Industry

The process of employment has shown a significant change; technology is influencing
norms and skills, and societies are becoming more global and diverse. Its just not enough to have

possess soft or non-technical skills as well. 

The core objective of any pharmaceutical institution is to attributes, skills and to impart the
pharmaceutical ability which will help the students for their employability and entrepreneurship.
At GRY Institute of Pharmacy, we have created an atmosphere for gradual improvement of
students to enhance their technical along with their non-technical skills via advance learning

 short term courses, encouraging the students
certification courses and to go for part time working in the field of their choice. Language

ion, vocabulary and word usage is done via providing
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charge English classes that is taken
their communication skills. 

 
The Training and Placement cell 
 Communicating interview
 Ensuring students’ attendance
 Post drive follow-up activities
 Arrange training and soft 
 Arrange Industry tour and
 Alumni interaction and support
 Supporting for maintaining/updating
 Supporting for preparing 
 Imparting the knowledge required for placements including verbal, aptitude, and

reasoning as part of the regular
through assessments 

 Organizing Aptitude & Soft
Recruitment process. 

 Organizing mock Group discussion
Tests to improve their communications skills & interview facing skills as per the
Company concerned 
 

Institute of Pharmacy, Borawan 
taken up by well qualified faculty. This has helped

 Provides necessary supports for the following points:
interview details/results, 

students’ attendance in drives, 
activities etc. 

 skill program for students 
and guest lecture of industry experts. 

support 
maintaining/updating student database. 

 and maintaining Corporate Database. 
Imparting the knowledge required for placements including verbal, aptitude, and

regular academics and periodically evaluate the learning

Soft skills Training Programs to prepare students to face

discussion sessions, mock technical interviews and
Tests to improve their communications skills & interview facing skills as per the

 
helped in improving 

points: 

Imparting the knowledge required for placements including verbal, aptitude, and 
learning curve 

students to face Campus 

and also Mock 
Tests to improve their communications skills & interview facing skills as per the 
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